
 
 
 
 
 
 
 

http://journals.ums.ac.id/index.php/indigenous email: jurnal.indigenous@ums.ac.id 

Indigenous: Jurnal Ilmiah Psikologi 

ISSN: 2541-450X 

 

COPYRIGHT TRANSFER FORM 
(Please Compile This Form, Sign and Send By E-mail) 

Please complete and sign this form and send it back to us with the final version of your manuscript. It is required to obtain a 
written confirmation from authors in order to acquire copyrights for papers published by Indigenous: Jurnal Ilmiah Psikologi. 

 

Full Name and Surname Susatyo Yuwono 

Title Prof.  Assoc.Prof.  Asst.Prof.   Dr.   Mr.     ☑  Ms.  

Organisation Universitas Muhammadiyah Surakarta 

Address Jl Ahmad Yani PO Box 1 Pabelan Kartasura 

Postal code 57162 

City Surakarta 

Country Indonesia 

Telephone +6285803766995 

Fax +62271715448 

E-mail sy240@ums.ac.id 

Paper Title Organizational Support and Job Satisfaction: Meta-Analysis Study 

Authors Susatyo Yuwono 

Paper Pages 11 

 
Copyright Transfer Statement 

 
The copyright to this article is transferred to Indigenous: Jurnal Ilmiah Psikologi if and when the article is accepted for publication. 

The undersigned hereby transfers any and all rights in and to the paper including without limitation all copyrights to Indigenous: 
Jurnal Ilmiah Psikologi. The undersigned hereby represents and warrants that the paper is original and that he/she is the author of 

the paper, except for material that is clearly identified as to its original source, with permission notices from the copyright owners 
where required. The undersigned represents that he/she has the power and authority to make and execute this assignment. 

We declare that: 

 

1. This paper has not been published in the same form elsewhere. 

2. It will not be submitted anywhere else for publication prior to acceptance/rejection by this Journal. 

3. A copyright permission is obtained for materials published elsewhere and which require this permission for reproduction. 
 

Furthermore, I/We hereby transfer the unlimited rights of publication of the above mentioned paper in whole to Indigenous: Jurnal 
Ilmiah Psikologi. The copyright transfer covers the exclusive right to reproduce and distribute the article, including reprints, 

translations, photographic reproductions, microform, electronic form (offline, online) or any other reproductions of similar nature. 

 
The corresponding author signs for and accepts responsibility for releasing this material on behalf of any and all co-authors. This 

agreement is to be signed by at least one of the authors who have obtained the assent of the co-author(s) where applicable. After 
submission of this agreement signed by the corresponding author, changes of authorship or in the order of the authors listed will 

not be accepted. 
 

Yours Sincerely, 
 

 
Corresponding Author‘s Full Name : Susatyo Yuwono        Signature  

 
 

Date  3-4-2021 
 

 



ORGANIZATIONAL SUPPORT
AND JOB SATISFACTION:
META-ANALYSIS STUDY-2

by Susatyo Yuwono

Submission date: 03-Apr-2021 06:48PM (UTC+0700)
Submission ID: 1549561514
File name: meta-dukungan_kepuasan-UTM_2020.docx (67.49K)
Word count: 3730
Character count: 19546

























11%
SIMILARITY INDEX

8%
INTERNET SOURCES

9%
PUBLICATIONS

3%
STUDENT PAPERS

1 2%

2 1%

3 1%

4 1%

5 1%

6 1%

7 1%

ORGANIZATIONAL SUPPORT AND JOB SATISFACTION:
META-ANALYSIS STUDY-2
ORIGINALITY REPORT

PRIMARY SOURCES

Submitted to nyack college
Student Paper

fbj.springeropen.com
Internet Source

link.springer.com
Internet Source

eprints.utar.edu.my
Internet Source

Olivier Herrbach, Karim Mignonac, Anne-Laure
Gatignon. "Exploring the role of perceived
external prestige in managers' turnover
intentions", The International Journal of Human
Resource Management, 2004
Publication

www.ncbi.nlm.nih.gov
Internet Source

"Organisational Support and Its Influence on
Teachers Job Satisfaction and Job Performance



8 1%

9 1%

10 <1%

11 <1%

12 <1%

13 <1%

14 <1%

in Limpopo Province of South Africa",
Mediterranean Journal of Social Sciences, 2014
Publication

Kohler, T., J. M. Cortina, J. N. Kurtessis, and M.
Golz. "Are We Correcting Correctly?:
Interdependence of Reliabilities in Meta-
Analysis", Organizational Research Methods,
2015.
Publication

journals.plos.org
Internet Source

M Solikin, K O M Oraibi, Y Nurchasanah. "The
utilization of fly ash in mix proportion of self-
consolidation concrete", IOP Conference Series:
Materials Science and Engineering, 2018
Publication

garuda.ristekdikti.go.id
Internet Source

Pascal Paillé. "Perceived organizational support
and work outcomes", International Journal of
Organizational Analysis, 2015
Publication

www.emeraldinsight.com
Internet Source

Hosein Zahednezhad, Mohammad Ali Hoseini,
Abbas Ebadi, Pouya Farokhnezhad Afshar,



15 <1%

16 <1%

17 <1%

18 <1%

19 <1%

20 <1%

21 <1%

Reza Ghanei Gheshlagh. "Investigating the
relationship between organizational justice, job
satisfaction, and intention to leave the nursing
profession: A cross‐sectional study", Journal of
Advanced Nursing, 2020
Publication

bmchealthservres.biomedcentral.com
Internet Source

gitarattan.edu.in
Internet Source

repository.up.ac.za
Internet Source

www.hicbusiness.org
Internet Source

www.science.gov
Internet Source

Nathan Bowling, Lucian Zelazny. "Measuring
General Job Satisfaction: Which Is More
Construct Valid—Global Scales or Facet-
Composite Scales?", Journal of Business and
Psychology, 2021
Publication

Reem Khalil, Sadok Kallel, Ahmad Farhat,
Paweł Dłotko. "Topological Sholl Descriptors for
Neuronal Clustering and Classification", Cold
Spring Harbor Laboratory, 2021



22 <1%

23 <1%

Exclude quotes Off

Exclude bibliography On

Exclude matches Off

Publication

idoc.pub
Internet Source

Jaramillo, F.. "A meta-analysis of the
relationship between organizational commitment
and salesperson job performance: 25 years of
research", Journal of Business Research,
200506
Publication



FINAL GRADE

/0

ORGANIZATIONAL SUPPORT AND JOB SATISFACTION:
META-ANALYSIS STUDY-2
GRADEMARK REPORT

GENERAL COMMENTS

Instructor

PAGE 1

PAGE 2

PAGE 3

PAGE 4

PAGE 5

PAGE 6

PAGE 7

PAGE 8

PAGE 9

PAGE 10

PAGE 11


	ORGANIZATIONAL SUPPORT AND JOB SATISFACTION_ META-ANALYSIS STUDY-2.pdf
	ORGANIZATIONAL SUPPORT AND JOB SATISFACTION: META-ANALYSIS STUDY-2
	by Susatyo Yuwono

	ORGANIZATIONAL SUPPORT AND JOB SATISFACTION: META-ANALYSIS STUDY-2
	ORIGINALITY REPORT
	PRIMARY SOURCES

	ORGANIZATIONAL SUPPORT AND JOB SATISFACTION: META-ANALYSIS STUDY-2
	GRADEMARK REPORT
	FINAL GRADE
	GENERAL COMMENTS
	Instructor





